This study aims to explore whether college and family social capital influences the job selection of college students. When demographic variables such as gender and college type are controlled for, logistic regression of 2,145 college students shows that only college social capital, such as peer friendship (β = .160), extracurricular activities (β = .096), and academic advisors counseling (β = .047), affects their job selection. Based on this finding, college students, on and off campus, are recommended to form close networks with various college constituents, and academic advisors to make continuous network with their students. In addition, college administrations can help build career-oriented extracurricular activities and encourage college students to participate in these activities.
Introducation

Introduce and Explore Importance of the Problem
A few decades ago, it was widely recognized that someone can be easily employed by obtaining a bachelor's degree. On the basis of this belief, some researchers (Grubb & Lazerson, 2004; Grubb, Sweet, Gallagher, & Tuomi, 2006) have shown that education is one of the essential factors for an individual's career development and upward economic mobility. As such, educational stakeholders were concerned mainly on providing various educational opportunities for students.
Indeed, however, college graduates often have difficulty choosing a job they desire. To address this issue, many researchers (e.g., J. S. Kim Saks, Wiesner, & Summers, 1996) have put much effort into investigating which factors have an impact on the job selection of college students. In their studies, ~ 18 ~ the demographic, psychological, and socio-economic aspects of college students' job selection have been highlighted.
On the other hand, a few researchers have turned their focus on social capital among those elements closely linked to one's educational and social status attainment (Qian & Blair, 1999; Stanton-Salazar & Dornbusch, 1995) . In particular, Coleman (1990) emphasized the importance of the structure of relations between and among actors in terms of helping our understanding of social capital. From a similar perspective, Putnam (1995) argued that social capital is a "feature[s] of social organization such as networks, norms, and social trust that facilitate coordination and cooperation for mutual benefit (p. 67)." On the importance of social capital, social capital allows an individual to easily find job opportunities (Lin, 2001) . That is, through networking activities on social capital, a college student can more easily acquire significant information in selecting jobs. Therefore, a legitimate suspicion is that college students can easily select their desired jobs by obtaining high-quality job-related information through social capital.
In addition, research regarding job selection in Korea may be effective in focusing on the post-secondary level, considering that a very high proportion of high school graduates (about 80%) go to college (KEDI, 2010) . Most high school students tend to spend a considerable portion of their high school life preparing for college entrance (H. Kim, 2007) . Because most parents in Korea send their children a powerful signal which someone can be easily employed and guaranteed much wages by obtaining a bachelor's degree, the students postpone their job selection after graduating from college as well. Therefore, there is little chance for the students to think of their future job and career. This is why we are more interested in investigating college students than high school students in Korea. In addition, most college students in Korea tend to select a job that is mismatched with their college major (KEDI, 2010). Such a major-job mismatch suggests that their major may not be in line with their career path. If college students could identify their future job more quickly, it would be good for them in terms of saving time to plan their career and life. Their career would be closely linked to their initial job selection in the labor market. In this sense, this study focuses on college students' initial job selection within the setting of Korea. Lee & Croninger, 1994; Sui-Chu & Willms, 1996) . In particular, little is known about the elements of social capital that influence college students' job selection. Considering the scarcity of research between social capital and college students' job selection, it is important to extend and study the role of social capital on job selection.
Along with demographic, psychological, and socio-economic factors as have been long found to affect job selection, but more needs to be known about whether the elements of social capital have a positive association. As such, the purpose of this study is to explore the relationship between the elements of college students' social capital and job selection, given the condition that other factors related with job selection are controlled. In particular, regarding the importance of the two elements, family and college, which is more important in terms of influencing the college students' initial job selection is highlighted.
Describe Relevant Scholarship
Social Capital Theory: Conceptualization and Characteristics
Since Hanifan's (1916) research, researchers have developed social capital as exploring different features such as structural and process elements as well as different levels such as family and school (Parcel, Dufur & Zito, 2010) . The development of features and levels has created many measures of social capital (Lin & Erikson, 2008 ).
~ 19 ~
From a network/relationship perspective, Coleman (1988) highlighted the function of social structures and certain actions of members within the structure in terms of explaining the concept of social capital. In other words, social capital that can be built through social relationships is productive and makes shared goals possible. Cho and Imel (2003) explained that social capital enables members to work together toward mutual goals based on establishing common interests to be shared among members. Stanton-Salazar (1997) conceptualized social capital as the relationships among institutionalized agents and the networks to achieve social progress and goals. According to Putnam (2000) , social capital refers to the collective value on social networks with trust and reciprocity. These concepts have emphasized both networking and relationships among members for achieving certain shared goals. Thus, in the sense of the network/relationship, social capital is produced through close relationships among social constituents for shared purposes and resources.
In this sense, social capital that has been established by an individual provides a basis for his or her job selection. According to Perna (2000) , social capital "may take the form of information-sharing channels (p. 119)." In particular, some researchers have shown that social capital is related to relationships, norms, and information channels (Coleman, 1988; Lin, 2001 ). Indeed, someone can obtain information and resources with norms created by the relationship that he or she has with others (Coleman, 1988; Lin, 2001; Portes, 1998) . Information-channels are closely linked to the ability of building networks. In short, this characteristic of social capital contributes to the quality of learning interactions.
Furthermore, social capital includes excludability and convertibility. An individual can deliberately exclude access of other individuals to information and resources through relationships between the individual and others connected to the individual (Bourdieu, 1986) . Through exclusion, the individual obtains a great benefit compared with those excluded from the relationship. According to Dika and Singh (2002) and Portes (1998) , social capital can be converted into various values and opportunities based on the quality and quantity of such relationships. From the perspective of the access to opportunity for mobility, social capital can be closely linked to an individual's many job opportunities in the perspective of convertibility (Putnam, 2004) . Consequently, an individual can easily access information and resources through social capital with excludability and convertibility. Because of these characteristics of social capital, many opportunities for the job selection of college students can be easily obtained.
According to Putnam (2000) , social capital can be categorized into bridging and bonding. The former is a weak tie or loose connection among constituents who may provide one another with useful information, and the latter is a strong tie or emotionally intimate relationship. Ellison, Steinfield, and Lampe (2007) identified family as an example of strong ties. That is, people can accumulate social capital as a strong tie through relationships with other constituents closely connected to them. On the other hand, Granovetter (1995) stated that "other things being equal, information transmitted via weak ties would ultimately reach a large number of people than if sent through strong tie (P. 53)." On the direct relevance between social capital and information, weak ties would contribute to form social capital through relationships with more people around him/her (Perna, 2000) . Therefore, along with a bridging and bonding of social capital, someone can obtain emotional support as well as a lot of information and resources, which allow many opportunities for college students to select a job.
Relationship between College Students' Social Capital and Job Selection, and Demographic Factors
Academic expectation is one of the outcomes of social capital established through the relationship among college students, and their peers, family, and academic advisors (Kahne & Bailey, 1999) . College students' social capital can be considered from the perspective of family and college (Ellison et al., 2007) . That is, college students' social capital needs to be fundamentally categorized into two aspects: family and college.
~ 20 ~
College students can obtain a lot of opportunities to improve their social networks that can positively change their educational achievement and status in the labor market (Portes, 1998) . In other words, college students can not only increase their educational achievement through networking with other internal and external constituents in college, but also have meaningful information related with their job selection. Specifically, networking with significant others such as faculty and peers directly influences the achievement of college students' desired outcome, owing to access to information and resources through the relationship that they have with these very others (Harper, 2008) . Although college students' prerequisite knowledge suffices, they can achieve their desired outcome on the basis of social capital (Coleman, 1988; Lin, 2001 ). Some researchers have delineated the importance of non-redundant information transmitted through weak ties to significant others, which tends to suppose that information properties are responsible for variations in job selection as well (Granovetter, 2005; Capellari & Tatsiramos, 2010) . Therefore, it can be expected that college students' activities, such as peer friendship, academic advisor counseling, and extracurricular activities contribute to social capital, and help influence their job selection.
Second, college students' social capital can be considered with regard to familial aspects. Kahne and Bailey (1999) reported that college students obtain their desired outcome through the relationship with their family constituents. Through a relationship regarded as a strong tie, a college student can generate much information-shared channels between family members (Coleman, 1988; Lin, 2001; Perna, 2000; Portes, 1998) . Through these information-shared channels, college students increase the possibility that they can obtain their desired outcomes. As a result, college students' family social capital such as living and conversations with their father or mother influences their job selection, which can be regarded as a desired outcome.
Gender is one of main components of a college students' job selection in Korea as well. According to Bae (2003) , Korean women have more intimate disclosures than men. Most male college students enter the military in Korea while they are attending university. Therefore, in the case of male college students, they have relatively enough time to think about their future job before graduation. On the other hand, female college students cannot help but select their jobs more quickly. Female students are likely to communicate with many individuals around them, and the priority for their job selection tends to be more realistic, such as economic independence from their family, compensation, and so on (S. Kim, 1999; J. S. Kim, 2005 ).
In addition, college students tend to spend their college life under the culture of collectivism in Korea. Collectivism is based on the assumption that groups bind and mutually obligate members to achieve common goals rather than individual goals (Bae, 2003) . Individuals in a collectivistic culture such as Korean colleges are more likely to have a stronger and highly intimate social network and relationships with their members. As such, Korean college students have more opportunities to obtain job-related information from their peers and senior members on and off campus than individuals in an individualistic culture such as Europe and America.
Conceptual Framework
A review of literature revealed that significant others include families, peers, and faculty members who can easily keep in touch with the college students. Therefore, college students' social capital should be basically considered from both family and college perspective. In the family perspective, college students' social capital may be formed on the basis of living with father or mother, and conversation with father or mother. In the college perspective, the relationships with either peers or faculty members are sources on which college students' social capital can be established. Concretely, all peer friendships, academic advisor counseling and extracurricular activities can be forms of college students' social capital.
In sum, it is important to examine empirically the relationship between college students' social capital and their job selection that came from the literature review. On the importance of the two
~ 21 ~ aspects such as family and college, the purpose of this study is: How college students' social capital significantly influences their job selection from the aspects of both family and college?
Method
Sample Characteristics
The sample size used for this study on the utilization of a Korean Education Employment Panel (KEEP) (1) was 2,415 college students enrolling in educational institutions above a 2-year college from. In Table 1 , the number of male and female students was almost equal (male = 1,375; female = 1,040). Most students were enrolled in two or four year colleges (two-year =830, three-year=245, and four-year=1,299, equal to or more than five-year four-year=41). In Korea, college types are largely divided into two types: community colleges such as two-and three-year colleges, and universities such as four-, five-, and six-year colleges. Most students attending community colleges learn ready-to-use knowledge and skills to meet the demand of the industry, whereas universities focus on developing students' academic knowledge and skills. Furthermore, most architecture majors attend five-year colleges, and most medical majors do six-year colleges. 
Variables 2.2.1 Dependent Variable
In the KEEP questionnaire, the dependent variable focused on each college student's job selection for the future. Table 2 shows the questionnaire variables and how they were coded. Because the original question of the dependent variable was 'Have you decided your specific job for the future?' the respondents were asked to answer as 'yes or no'. The dichotomous dependent variable was inserted in the model as a dummy variable. 
Independent Variable
Independent variables were categorized into three groups: (1) demographic element, (2) college social capital, and (3) family social capital. The characteristic of KEEP as secondary data restricted more comprehensive measures of social capital. As in Table 3 , college social capital was further divided into three elements (i.e., peer friendship, extracurricular activities, and academic advisor counseling), and family social capital into four (i.e., living with father, conversation with father, living with mother, and conversation with mother). The extracurricular activities in the Korean ~ 23 ~ context indicate that college students participate in club activities and/or major-related events on campus. Other variables that were analyzed as dummy variables include peer friendship, extracurricular activities, academic advisor counseling, conversations with their father, and conversations with their mother. 
Results
This study analyzed the data through Logistic Regression Analysis. A logistic regression analysis, inputting variables in two phases, has been applied to explore how college students' social capital variables significantly influence their initial job selection, while controlling for demographic variables including gender and college type. Table 4 shows the overall findings of this study, such as the coefficient of variables and supplementary statistics. In the first model (step 1), the only significant variable was gender (p < .05). This implies that college students' future job selection differs by gender. As evaluated through a Hosmer and Lemeshow Test in Model 1 (Hosmer & Lemeshow, 2000) , Model 1 was consistent across the data (χ 2 = 2.460, p = .652).
College students' college capital and family capital variables were added in the second step. Of the independent variables, gender, peer friendship, extracurricular activities, and academic advisor counseling were significantly related to college students' future job selection. The finding showing that the coefficients of peer friendship and extracurricular activities were positive suggests that college students' close friendships with their peers and their extracurricular activities positively influence their job selection (p < .05). Academic advisor counseling also positively influences the students' job selection (p < .01).
The coefficients of dwelling with their father, conversations with their father, dwelling with their mother, and conversation with their mother were small. This finding suggests that living and conversing with parents has no statistical impact on college students' job selection. Thus, it is unlikely that college students' family social capital considerably influences their job selection.
In terms of the goodness-of-fit of the model, as evaluated through the Hosmer and Lemeshow Goodness-of-Fit Test in Model 2, Model 2 was consistent across the data (χ 2 = 9.079, p = .336). Furthermore, the explanatory power of the model on college students' job selection modestly ~ 24 ~ improved through the addition of social capital variables (Nagelkerke R 2 of the Model 1 = .049; Nagelkerke R 2 of the Model 2 = .072). Note: *p < .05, **p < .01
Overall, the findings of this study showed that a college student's gender can be a critical factor on their job selection. That is, female college students select their desired jobs more easily than ~ 25 ~ male counterparts. According to some researches (Major & Konar, 1984; Marini, Fan, Finley, & Beutel, 1996) , female job-seekers tend to assign a higher value to vocational interest than male job-seekers. In addition, some literature (Major & Konar, 1984; Marini et al., 1996; Heckert & Wallis, 1998; Heckert et al., 2002) has shown that wage is less important than other considerations for job selection in the eye of female job-seekers. Because female college students assign a higher weight on invisible elements in searching for their prospective job, their job selection will be clear and quick despite a lengthy job-seeking period (J. S. Kim, 2005) .
College type had no impact on job selection. A 4-year college is the most popular in Korea. High school graduates prefer to enroll in 4-year colleges, and their parents also share same goal with their children. On the other hand, 2-or 3-year colleges mainly focus on vocational and technical education for students to directly apply after graduation. However, this study presented that college type has nothing to do with college students' job selection. These results echoes and extends the findings of several previous studies. For example, gender has a fairly high level of influence on job selection, while college type has a low level of influence (H. Kim, 2007) . In this study, the results show that female college students select their job more quickly than male college students, since female college students select their job more for practical reasons (J. S. Kim, 2005) . Meanwhile, most Korean college students, irrespective of college type, exhibit a tendency to consider occupational stability as an important criterion for their job selection (H. Kim, 2007) . Therefore, most college students are likely to select their job irrespective of their college type. Given the condition that gender affecting job selection is controlled for, college students' peer relationship, extracurricular activity, and academic advisor counseling significantly influence their job selection. This result can be supported by the aspect of social capital as a weak tie. For instance, family exhibits a tendency to produce redundant information closely linked to inaccurate and misleading information (Granovetter, 1995) . From another angle, given the rapid expansion of higher education in Korea, combined with a rapid change in the economy and the labor market, many families have a weak intergenerational endowment when it comes to a job search in the graduate labor market.
That is, college students' social capital such as a weak tie to peers, extracurricular activities, and academic advisors is beneficial in selecting their future job. Some researchers have indicated that college students' extracurricular activities with other college constituents are beneficial for their career path (Joo, 1997; J. K. Kim, 1993) . Furthermore, a group of Korean researchers highlighted the importance of peer relationship to a college student's job selection (Joo, 1997 ; Y. O. Kim, 1998 ; J. Lee, 1997) . Another group of studies conducted in Korea (Cheong, 1999 ; Y. J. Kim, 1994 ; S. Lee, 1992 ; J. Lee, 1997; Yang, 1998) showed how important the relationship between college students and their academic advisor is in selecting their job. Considering all the theoretical grounds and the findings of empirical studies, it can be concluded that college students can easily select their future job, using social capital on the basis of networking with peers, extracurricular activities, and academic advisors in Korea.
However, college students' family social capital has nothing to do with their job selection. Compared with college social capital, college students' family social capital has little impact on their future job selection. This result is inconsistent with that of Ko (2005) , who stressed the importance of family social capital for college students' career choice. That is, the effect of college may be greater than that of family in the aspect of college students' job selection.
Conclusions and Implication
This study aimed at identifying the relationship between college students' social capital and their job selection. In particular, this study revealed which elements of college students' social capital influence their desired job selection, after controlling for gender and college type. In addition, this study showed the importance of social capital in college students selecting their desired job in the ~ 26 ~ future. Among the factors related to social capital, this study focused on the relationship between college students and other various constituents on campus. Based on the findings, the following conclusions and implications can be discussed.
First, on and off campus, college students need to endeavor to form intimate networks with various college constituents, and academic advisors should continuously do so with college students as well. This study showed that college students' college social capital significantly influences their job selection. Specifically, the extent to which college students have a relationship with their peers, participate in extracurricular activities, and consult their academic advisors is closely linked to what job they will select in the future. This implies that college students need to form intimate networks with various constituents, such as peers and academic advisors. In addition, college students can obtain job-related information through mutual trust created by the relationship with their peers. With the students' effort, this study showed that academic advisors also need to regularly and frequently meet and talk with their students to provide them with job-related information. Although most college students tend to obtain job-and career-related information at a career development center on campus, close networking with their academic advisor can be a significant asset to obtain their desired outcomes as argued by Coleman (1988) and Lin (2001) .
Second, college authorities can provide college students with information on how to participate in extracurricular activities. Under administrative support, college students may be given affluent job-related information. College authorities are also recommended to provide college students with not only many career-related subjects but also opportunities for their career search, such as an internship, seminar, practicum, and other career-related activities.
Third, how relationships and networks can be continuously maintained when college students move from one community to another needs to be considered. Furthermore, as college students' participation in a variety of extracurricular activities would be encouraged in terms of building their social capital, one has to think of ways to maintain their continuous and positive participation. To address these issues, instead of offline connections, online social networks are expected to play a great role in current college society. This technology usage might support a variety of college people such as professors, alumni, and others who take advantage of established ties.
Fourth, as participation in online Social Network Service (SNS) and offline communities is strongly encouraged, colleges need to explore ways in which college students have proper online and offline social network citizenship. In this sense, colleges may want to develop education programs to help college students become proper online and offline social network citizens.
For the purpose of further developing the following research on the results of this research, it is necessary that the future direction of such research should be based on potential interaction effects between the college students' gender and their social capital measures. Considering the strong effect of gender and social capital for college students' job selection, one may influence the other.
